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EXECUTIVE SUMMARY

The past year wasmportant for the International Sustainable Campus Network (ISCN) fand
sustainable development in generah 2015 we saw the conclusion of theJnited Nations climate
negotiations COP21in Paris setting the direction and gainingdhsupport of all nationg limiting CQ
emissionsto prevent temperature increasg over the upcomingdecades. The ISCMas present and
involved in this process through its support of the open letter to the COP21 ministers and governments
of the global alliance of tertiary, higher education and student sustainability networks, associatidns
institutions.

During this pastyearthe ISCNalsotransitioned into a Swissasednonprofit association This change
assues better involvement and positioning afs co-host memberuniversities those institutions that
make significanfinancial and strategiinvestmens in the network and createsa more structured
organization, including an advisory committee representing mieéwork member universitiesof the

ISCN. This transition is important to lay the basis for a sustainable and structured develayrtient
ISCNnN the coming years

We were honored to welcome two neWwSCNco-host memberuniversities the Technical University of
Denmark (DTU) and KTH Royal Institute of Technology, Stockholm, Siedergthese new co-host
membersrepresentedon the board of the ISCN will furthstrengthen the2 NB | v A leddérship 3h@ &
broaden the representationDuring 2015, wewere also delightedo see the following universities join
the ISCNOzyegin University, Istanbul, Turk&niversity of MilangBicocca, ItalyPolitecnico di Torino,
Italy; Princeton University, New Jersey, YUSAiversity of Campinas, Sao Paolo, Br&HDGE Business
School, FrangeCity University of Hong Kongeuphana UniversifyLiineburg, Germanyand University

of Sao Paulo, Brazil. Ourembership igglobal anddiverse ideally positioningour group to strengthen
worldwide knowledge exchange as we collectively work toward sustainable development.

The agreement of the COP21 defines the direction ensgliresthe engagement of nationdNow the

work to realize the commitments made in Paris in pracbegins The ISCN understands that we need

practical and applicable solutions to the issues at hand when implementing the COP21 agreement. Such
az2fdziAaz2ya oAfft NBI dzA NeRhe Gagaity o Figgér lafg@ changeRih iddDsiry and/ 2 6 S
public policy, andthe involvement ofleaders who understand these challenges and can manage
disruptive change in a holistic manner. Our institutions have much to offer through teaching, research

and their role asliving laboratoies but we can also be an importaeingine of change through our
collaborations with other schoglsrganizationsandbusinesss

The ISCN willelp solvethe challenges of sustainable developmentdmsuringthat the next generation

of leadershave the skills to address future challenges; that our education programs continue to transfer
sustainability knowledge and skills and engagedents on questionsregarding future sustainable
development; that our research contieg to contribute to societal wellbeing with innovative solutions;
and finally that our campuses continue to be showcases and living laboratoriasw ways toenable
sustainable development. The ISCHEnportant initiativesinclude workgroups onbuildings and their
sustainable performance, campusde planning and target setting, integration of research, teaching
and facilities, and a dialogue with businessn which sustainability skills and capacities our graduates
need to tackle future busires challenges.

Thisreport presentscasef bestpractice initiatives from members of the ISCN and the World
902y 2YAO0 C2NHzrQa Df 2 0 univers|tigs WHEE ke fpdrtdere@if dlleloping Bnd [ C 0
disseminating the ISCEULF Sustainable Cpus Charter. The cases reflect hawiversities are
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developing sustainability skills and building capacities, collaboratiitly corporate partners and
demonstrating innovation in the built environment.

Developing skills and building capacities

As we fae critical challenges, a holistic approach is needed to deuwhgkills of our future leaders.
TheYaleCenter for Business and the Environment, The Global Network for Advanced Managenient
the World Business Council for Sustainable Development 88BConducted a global study of more
than 3,700 students at 29 top business schodlgeyfound widespread consensus that businessiust

lead on solutions to climate change and sustainabifitprderto attract and retain talentThe Global
Social Entemse Initiative (GSEI) &@eorgetown UniversitPa a O52y 2dzZaK { OK22f 2 7F
prepare current and future leaders to make responsible management decisions that create both
economic and social valuEhe GSEI initiatives focus on five key isaueas, including Global Health and

2 St Shy3as [t S|y EAvBoORentIREDMiFERANVEStYidR Economic Growth aRihancial
Security and International Development.

Many wiversitiesnow blendproblem-based learning that transcesdlisciplinaryboundaries into the
learning experience on campus. For examplalto Universityhas incorporated problerbased learning

into its Nordic Case Competitipthallenging students and stakeholders to develop the Otaniemi
waterfront at Aalto University main cgms. ETH Zuricthas incorporated a new and innovative ene
week interdisciplinary course where groups focus on a major societal challenge to develop their capacity
for critical thinking, interdisciplinary group work, and sustainable behavior.

Experientid learning with outside partners offerstudentsvaluable insight into current challenges and a
handson approach to developing solutioriBhe Sustainable Campus Leadership Program, a partnership
betweenHong Kong University of Science and Technol@di(USTand the Shanghai Commercial Bank
provides students with the opportunity to work directly with professionals in Hong Kong to develop,
design, and implement sustainability projects that physically transform campus spaces faerimng
environmental kenefits for the HKUST communityn partnership with mentors and partner
organizations the University of British Columbi&ustainability Scholars are immersed in #watld
learning where students apply knowledge and research skills gainezhrapus to adressing the
pressing issues facing our partners, cities, and society at l&ggegin Universithas introduced
GaSOG2NIft azftdziAzyaé¢ G2 3Sinto thé fiel Soyeuparienteddifferentt 1 K S
industries and functional departments ttugh planned internship opportunitieKTH Royal Institute of
Technologyhas integrated sustainability into education, researchnd operation and has developed
approaches and learning outcomes to gauge progrigksasurement and assessment of sustainapilit
skills and capacitiesmre evolving and present an opportunity for future collaboration between
institutions.

Collaboratng to catalyze change

Multi-sector collaborations push the boundaries of sustainable development and inspire change in
businessoperations and broader society. To shift thinking, motivated increase the pace at which
sustainability is incorporated into our organizatiohtarvard Universityhasdevelopeda Sustainability

and Health Initiative fothe Net Positive Enterprise progm. The program is a part ehe Center for
Health and the Global Environment at the Harvard T.H. Chan School of Public ifbalthisdedicated

to working with companies across industriesitigpire andmeasurethe positive impacts on people and

the planet.

Research is essential to enhance efficiencies, discover new possililitiesatalyze chang@®rinceton
Universityresearchers are collaborating with the private sector to transform a process for replacing rare
metal catalysts in silicone manufacing with abundant metals. This hdee profound effect of reducing
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cost andthe environmental footprint of widespread industrial processEsrea Advanced Institute of

Science and Technolo@2 A Y SR F2NOS&a 6AGK { I dzRA -fleNdovYiderRtse G KS ¢
establish a joint research center to train studesaisd engineers and perform research in the area of
CQmanagement through C{apture, conversion, storage, and energy efficiency improvement.

Networks andcommunication tools are strategic avenuesrapidly acquireknowledge and resources.
University of Gothenburgwill host the secretariat for the Sustainable Development Solutions Network
Northern Europe (SDSN NE)hich aims to pookthe knowledge, experieres and capacities of the
NEIA2yaQ | Ol anéavi 0dety adaitialgdStévas to promote the national and regional
adzadlFAylrofS RS@OSt2LIYSyYyd 2F b2NIKSNY 9dz2NRLIS:Z I a
development worldwide. Utilizim mobile technologyNanyang Technological Universitg bringing
together a smartphone virtual experience with practical initiatives on the campus with the PayprZ
engagng campus users to do their part to reduce everyday electricity consumption @edmpus. Also
utilizing an online engagement todlniversity of California, Berkeleig making engagement fun and
effective for the Cool Campus Challenge to reducertkarbon footprint and creat a culture of
sustainability across campus.

Innovating for efficient built environment

Universities are hotbeds for developing sustainable production systems and testing innovative
technologies Chulalongkorn Universitys focugd on addressing one of the most significant issues in
Thailand food wasta and making biogas for energyse The Technical University of Denmarls
partnering with public utility companies to develop integrated heating and cooling systems using the
campus as a living lab demonstration siER?Fland Romande Energie have joined fortesuild the
largest solar park in Switzerland, integragit into an existing building complex on the EPFL campus
Additionally,a 6Romande Energie Solar kEafill open this summer, allowing researchers to evaluate the
performance of solar panel protagtes from their labs in the reaborld environment.

To inspire users and the communitide La Salle Universitfpasmarinads implementing energy
conservation practices such as LED lighting and efficient HVAC systems in its campus library, Aklatang
Emilo AguinaldoNational University of Singapores applyingsustainability in mission and forin the

design ancconstruction2 ¥ G KS G DNBSyal N] D2t R¢ [ SS ,Wacyal / KAy
also becomea sustainabilityteaching tool. The educatioand outreach work of the museum is made

possible through generous monetary andkind donations from individuals, corporations, foundations,

the University, and government bodies.

Underscoringflexibility, climate resiliencyand nextgeneration buildig methods the University of
Oxfordis investing in sustainable constructidhat goes beyond the targeted BREEAM Excellent
sustainability assssment for the design of tlireBig Data Institute buildingafuture-proof concept

We hope that these casesspireothers in higher education and the corporate world as we all seek the
best avenues to a sustainable fututevould like to thank all the ISGBIULF members for thesxcellent
work on sustainable development and for thejpen and active knowledgexchangen our network

the life force of the ISCN. We agagerto continue to developinnovative programs and solutions that
support the COP21 implementation process and furttier sustainability awareness and skills of our
students and graduates. Wedk forward to engaging further at the next ISCN conference, Juqe513
2016, hosted by the University of Siena in Italy.

André Schneider
Founding President of the ISCN Board
VicePresident Resources and Infrastructure, EPFL
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Capacity Building;ollaboration, and Innovation for

Sustainable Development
ISCN and GULF Universities Share Sustainable Campus Best Practices

)
\ ¢
£p
§/
i
4
&
)
' ]

r‘< ('- B )
& pas . A
- = ’:

hmcql,%wersnty of De mark & .
A 7 —— Aalto University
; ' c o KTH Royal Institute of Technology . 4 :

. L7
2D
University’ University Ns T - University of Gothenburg
of British of Oxford 2 Ecol}e Polytechmque Fédérale de Lausanne (EPFL)
Harvard University ;‘; .- oY $s Federal lnsumte of Technology in Zurich (ETH Zurich)
Princeton University O m U ver AR K°'°a A“‘“‘“d Institute °'_'Q
. . ; zyeg ni S W ScienceandTechnology N -

5 Yale University . 2N 9 Hong Kong
California, . 7 ' g p W e v | 9____ University of Science
Berkeley L TR < A e AN )3 * ,,;y o and Technology

Sy w ] ) Chulalongkorn *\_
-l & AT AV O Y University | % Q? De La Salle
SN Wl AL S BT/ niversity -
‘ v U M e o _ " . Dasmarinas
A . P Al =2 2 WNe Al -. ' &
& =N .' r_." ! 3 —. v p :
A [, ¢ v?- \“.\‘ ‘.‘ . - ‘l»f \ Q‘ L
4 S { / 7 2 A Nanyang Technological Univers;g
N oA =~ | National University of Singapore
{ .
.
&
£

ISCN and GULF member

ISCN member V\.

GULF member

Page |7




CHAPTER 1:
DEVELOPING SKILLS BNILDING CAPACS]
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YALE UNIVERSITY Yale

Rising Leaders on Environmental Sustainabiétyd Climate Change

The Yale Center for Business and the Environment, The Global Network for Advanced Management and
the World Business Council for Sustainable Development (WBCSD) conducted a global study of more
than 3,700 students at 29 top busines$i@ols which found widespread consensus that business must
lead on solutions to climate change and sustainability to attract and retain talent. Report can be
downloaded at: http://cbey.yale.edu/programgesearch/risingeadersenvironmentaisustainability
and-climatechange

L FES ''yAGSNERAGEeQA {OK22f 2F alyl3SySyd Aa | YSYo6S
a group of 28 businesshwools that collaborate to provide enhanced programming and connections
between business students across the globe. Based on the strong and growing theme of sustainability in

this network, the Yale Center for Business and the Environment developed atpgmogxplore deeply

0KS 2LAYA2ya YR GGAGdzZRSa 2F G2RI@8Q&a o0dzaAySaa ai
sustainability issues, and how they expect business to respond to these issues. Yale was also recently
RSaAIYyIGSR +a BKEI REANBNE a¥F24KERI ./ {52 HKAOK LINE
findings from this research as we collaborate on business challenges facing their member companies.

Key findings indicate that the majority of current

business students (1) are gravely comest about

the state of the environment, (2) believe busines RISING LEADERS ON

has a responsibility to move the world onto a mor
sustainable path, (3) see a competitive advantag ENVIRONMENTAL

for companies who incorporate environmenta SUSTAINABILITY AND
sustainability into their business strategy (4peess CLIMATE CHANGE

a desire to work with more responsible practice
even if it might mean a lower salary (5) want tQEERRSSICEEISEWETIRR-PEREEEERCEEYLS
address challenges related to environmenta
sustainability and climate change regardless of t
job or industry they work in, and yet (6) fee
insufficently prepared by their busineslwol for
this challenge.

Communication

Students, faculty, and staff collaborated to desig
and execute this research, generating conversatio
across Yale and Global Network schools aba
environmental sustainability, aliate change and
a.!aQ SELSOGIGAZ2ya  TNER
prospective employers in this space.

puli
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Results of this survey were covered by press in the US, Canada, UK, China, Chile, South Africa, Germany,
Turkey and more, spurring dialogue across the glélmhony Leiserowitz, Director of the Yale Program
on Climate Change Communications, posted about this report to his followers (nearly 50,000 strong).

Additionally, CBEY faculty-darector Todd Cort presented results at a COP 21 event to representatives
of the over 200 multingonal companies in the WBCSD.

Lessons Learned

The survey results have implications for both the private sector and business schools. Across the globe,
business students want to see companies, governments and business schoolsledfbithto provide
business solutions to environmental sustainability challenges. They have a nearly unified perspective
that the private sector must search aggressively for solutiordimate change.

The results of this report upend the conventionakdom about business students. The vast majority of
students intend to work for companies with strong environmental performance track records. Only a
small portion are motivated by compensation alone. They embrace the opportunity to lead and solve
challengs related to environmental sustainability and climate change in their work. They believe that
protecting the environment will improve economic growth and provide new jobs and see a competitive
advantage for companies who incorporate environmental sustdiityainto their business strategy.

The results also indicate that there is a carbon tax on talent. Companies with a strong scientific and
forward thinking approaches on environmental sustainability and climate change will be able to recruit
and hire a widr group of candidates at potentially lower costs. Companies with poor environmental
performance will pay more to hire a smallgroup of potential candidates.

There is a call to action for business schools as well: to adapt curriculum and resourcterteximore
business solutions to the environmental challenges of the 21st Century. The alternative is to lose
applicants and reduce the potential student pool in the future

Contact

M VirginiaChapman

Director, Office of Sustainability
Yale University
virginia.chapman@yale.edu
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GEORGETOWN UNIVERSIT

CorporateUniversity Collaboration

GEORGETOWN_UNIVERSITY
DS2NBS(26y ! YAOGSNEAGE A& 2yS 2F GKS ¢2NI RQa f SIF
unique educationaéxperience that prepares the next generation of global citizens to lead and make a
difference in the world. We are a vibrant community of exceptional students, faculty, alumni and
LINEFSaaizylta RSRAOFGSR G2 NBI thipdaiNahdsenticeILX A O GA2Y
9400t AaKSR Ay wmMTyd>X DS2NHSG2 6 Univarsity 1 KS yIGA2y Qa 2

In keeping with our Jesuit heritage, our core mission of creating knowledge and our commitment to

justice and common good, Georgetown Universitaddressing critical sustainability challenges through

our academic mission, our physical footprint and our financial operations. We are committed to
Sy3alFr3aAay3ad adaAadGrFAylFoAfAGe AaadsSas ONBIFGAY3I NBFEmng2N
G2 RS@GSt2LI I f2y3aIndiSNY adNrGS3eod

t I NOIYSNBRKALA yR O2fflF 02Nl GA2YyS AyOfdzRAYy3 O2NLR NI
DS2NBS(26yQa ¢2N] Ay IRRNBaaAy3d ONARGAOIE adzadlAy
Enterprise Iniative (GSEI), which prepares current and future business leaders to create social,
economic and environmental value. GSEI was established through a founding partnership with the Bank

2F 1VTYSNAROF o6.2F!' 03X YR AY Hnawmp otferFdxamde s a i SR
intentional efforts to integrate sustainability considerations into key vendor relationships, GU is
accelerating sustainability outcomes in our campus footprint and operations.

Global Social Enterprise Initiative

The Global SociayHl SNIINA &S LYyAGAFG0A@S oD{9LO +G DS2NHSG24Y
aims to prepare current and future leaders to make responsible management decisions that create both
economic and social valughe GSEI initiatives focus on five key issneas, including Global Health &
2Sfftnm. SAy3as [/ fSIYyn¢eSOK 9ySNHE 39 9YyOBANRYYSydsx wSa
Security and International Development. For information about GSEIl, please contact
gsei@georgetown.edu

Some recentexamples ¥ D{ 9L Qa @62NJ] Ay O2tfl 02NIGA2Y SgAGK O2N

 / 2MaALRYEA2NBKALI 2F !'{ {SONBGINER 2F {dF0dS WwW2Ky
C2NHzY AY hOG20SNI wamMpI | (g2mnmRIFI& F2NHzy O2mall)
and the Geogetown Environment Initiative which emphasized the role that investment can play
in catalyzing climate change solutions.

T ¢KNRdzZZK D{9LQ& LI NILHYSNEKALI gAGK . Iy 2F 1 YSN
opportunity to support the work of the World Busise Council for Sustainable Development
through summerA Y § SN A KA LA D ¢KS &addzRSyida 62N] SR 6AGK
and greenA y @SaGYSyiaed DS2NHSG26yQa LI NIYSNEKALI @A
Charitable Foundatiomnabled the credbn of GSEI to prepare current and future leaders to
make responsiblenanagement decisions that create both economic and social value.

9 Through this collaboration and the funding provided by BofA, GU awards fellowship and
internship opportunities to GU students, hosts annual leadership series events, and brings the
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ol y1 Qa Siendfhdertal susfainability, impact investing and corporate social
responsibility to guest lecture imcademic courses.

f In 2015, BofA reinvested inthef @ L Q& 62NJ] = O2y {iNAOodziAy3d bPpnnzIn
C2dzy RIFGA2Y (2 &dzZlJLl2NI GKS AYyAGAFGAGBSQa ¢2NJ] G
andSY GANRYYSyGlt @lIfdzSed ¢KAA FdzyRAYy3a gAff & dzLILJ
serior research fellow for GSEI, a corporate responsibility speaker series and five internships for
undergraduate and graduate students.

f ! LINIYSNBAKALI 6A0GK GKS KSFIfGK FyR ¢StftnoSAy3
expert roundtables to examinethe challenges, opportunities and necessary action steps
associated wittaging well. In June 2015, Philips announced the creation of an AgingWell Hub, a
unique newresearch center for open innovation that will examine and share solutions for aging
well incollaboration with GSEI and others.

Sustainability and Vendor Relationships

Through intentional efforts to integrate sustainability considerations into key vendor relationships,
Georgetown is accelerating sustainability outcomes in our campus footprintoprdations. Several
recent examples include:

1 A sustainability sponsorship by our beverage provider Coca Cola has enabled GU to install new
amenities for bicyclists on campus, including over 100 new bicycle parking spaces, three bicycle
repair stands, antt A G dzZRSYy G mNXzy o6A 0@ 0fS NBydlFf LINPINIYT
offices and student organizations on campus to integrate sustainability into their workplaces
and programs; and is supporting sustainable energy innovations including a lives (relalY S
energyRIF aKo2F NR F2NJ NBaAaARSYyOS KFIffta FyR GKNBS 2d
mobile devices, which will be unveiled in Spring 2016.

T ¢KNRdzZIK | adzadlAyloAtAdGe aLRYya2NAKALI FTNRY 2dzNJ
Sustainablity has launched an annual Sustainable Campus Stewardship Award for
dzy RSNHAN} Rdzr 6Sa ¢K2 |NB LIXlIe&Ay3a | t£SIFERSNBEKALI N

footprint and operations.

f Through funding from our energy provider Direct Energy Business/ @Uiil f f SR | YR LIJAf 2
GKNBS g 0SNmo20GtS FAECEtAYy3a adldarzya 2y Ol YLz
o200ftSa 02 YSYOSNE 2F GKS OlF YLza O2YYdzyAide I a
to reduce waste from disposable bottlegater. The program helped reduce waste from over
300,000 bottles in its first year.

For additional information about sustainability at Georgetown Univegdigse contact
sustainability@georgetown.edu

Contact

Audrey Stewart

Director, Office of Sustainability
Georgetown University
ams399@georgetown.edu
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AALTO UNIVERSITY

Aalto University
Nordic Case Competition course in sustainable urban planning

Nordic Case Congfition is a multidisciplinary urban planning course focused on secmogical
approach and brought together students, teachers, professors, practitioners and leading experts from
Nordic countries to work on a reéife planning case, Otaniemi waterfromalkway at Aalto Universify &
main campus in Finland.

The case was an excellent example of problmmeed learning and strongly anchored into existing
concerns. All stakeholders were eager to hear and implement the results. The program included input
from Otaniemi campus stakeholders like local residents” representatives, student union AYY, city of
Espoo, Espoo association for nature conservation ESPYY, leading landscaping company Ramboll Oyj and
landowners representatives like Aalto University principathdect and vice president for ngpus
development.

The patrticipants in the Nordic Case Competition were invited by leading professors in the field and
represented all Nordic countrie§tudents” backgrounds were in landscape architecture, biology, urban
development, sustainable design and engineering to ensure multidisciplinary encounters. Among best
achievements were the excellent plans for the area and stakeholders meeting in a very constructive
atmosphere to meet the social, econdgal and ecological cHanges.

The oursewas facilitated by experienced researchers and practitioners with orientations around urban
planning. In addition, the course featured inspirational talks e.g. from the Stockholm Resilience Centre.
Student teams presented thesolutions to a wider audience, professional jury evaluated the results and
gave feedback, most valuable being from a private company, Ramboll. The course work also included a
pre- and after assignments to ensure higbality learning outcomes.

Communicdabn

Nordic Case Competition involved
equally the stakeholders in
communicative efforts to ensure
successful  project outcomes,
Social media, VC and fateface
meetings, good texts and
audiovisuals.Organizersincluded
Aalto University and Nordic
Sustainake  Campus Network
(NSCN), Hanasaari Swedis
Finnish Cultural Centre, the Urbal
Academy which is a joint effort by
Aalto and Helsinki University.
Additionally, the city of Espoo was P = o e S
involved and Nordic Council of AN 2D
Ministers partially funded the
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project. Natually also Nordic universities choosing the students were involved. Companies and
stakeholders were engaged by lectures, mentoring tasks, jury regioits and communications.

All Nordic Case Competition 2015 materials and student works:
nordicsustainablecampusnetwork.wordpress.com/nordasecompetition-2015

Lessons Learned

Involve stakeholders from the beginning, mix with ambitious students and give academicians clear tasks
but enough freedom. Choose a case where there’s a real need antenmium for development. Then

you get also the companies and municipalities on board. Look fomivis, and be ready to work hard
yourself!

Contact

Meri Loyttyniemi

Sustainability manager (sabbatical)
Aalto University
meri.loyttyniemi@aalto.fi
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SWISS FEDERAL INSTETOF .
TECHNOLOGY IN ZUREJH ZURICH) E'H Ziirich

ETH Week

ETH Week is a new and innovative course open for students from all backgrounds. During one week,
they work together in interdisciplinary groups on a major societal challenge to develop their capacity for
critical thinking, interdisciplinary group work, and sustainable behavior.

The pilot poject ETH Week is part of ETH's Critical Thinkiitgtive that aims to instill intellectual
agility, critical thinking and a responsible approach to taking action in students and to give them the
tools to address socially relevant and ethical aspectsthe principles of sustainable development. In
the first pilot project in 2015, almost
130 participants from 15 different
ETH departments and of 27 different
nationalities tackled the complex
societal problem of the world food
system. Experts from ETH aride
public and the private sector _
supported  the interdisciplinary
student groups with expertise and
insights into their business life
through excursions. With these
insights the teams defined relevant
problem statements for which, in a

creative process hEy developed and TEAM WORK DURINETHWEEK2015,PHOTO ALESSANDROELLABELL,

presented solution approaches. The

guiding concept of ETH Week is the integration of the scientific and design thinking methods. Team
building processes accompany this integration in order to fosterasedireness, selffnanagement,
empathy, and relationship skills. Another important element of the week is the side program that offers
content in a more informal way and gives space to network among participants and with e.gipstart

and journalists.

Communication

Complementary to the diggiinary and methodological competences conveyed in their regular studies,
the participants got the opportunity to acquire interdisciplinary and systgianted competences in

this course and learned to work independently in intercultural teams. All thesepetences are
necessary to take responsibility and play a constructive role as critical members of society and are highly
demanded on the labor market.

Lessons Learned

This new learning form was very well received by the participants despite a very aethsiemanding
schedule. This became obvious in the wpe#pared and creative final presentations and a very good

>l
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course evaluation by the students. A few solution approaches were taken beyond ETH Week by very
motivated students.

Contact

ChristineBratrich

Director ETH Sustainability
ETH Zurich
christine.bratrich@sl.ethz.ch
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HONG KONG UNIVER8SIFBCIENCE AND ll [ ]J
TECHNOLOGY / \¢

SCBHKUST Sustainable Campus Leadership Program (SCLFH KU ST

The SCLP is a partnershigtwveen HKUST and the Shanghai Commercial Bank that provides students
with the opportunity to work directly with professionals in Hong Kong to develop, design, and
implement sustainability projects that physically transform campus spaces fotéomgenvionmental
benefits for the HKUST community.

More than 6% of HKUST coursework already focuses directly on sustainability topics. However, with
learning increasingly taking place outside of the classroom, the SCLP was developed as a platform for
delivering intensive training in project management, hanols experiential learning and problem
solving, and developing resultsiented campus sustainability projects. The emphasis oniskitling

creates environmental ambassadors who have the tools to fostergdh#iroughout their careers, while

the completed projects themselves become visible demonstrations of sustainable thinking and planning
for the rest of the HKUST communifijhe partnership with the Shanghai Commercial Bank provides

2016 ISCN-GULF Best Practice Case Study
Institution: Hong Kong University of Science and Technology
Project Title: SCB-HKUST Sustainable Campus Leadership Program (SCLP)

Project Grasshopper — one of the SCLP student proposed projects that combines project management skills,
collaboration with landscape architects, and market research to transform an underutilized space into an area
with multiple environmental and social benefits.

Shanghai Commercial Bank manager addressing the SCLP students. Project workshop with management consultants.

sl
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several critical piecethat contribute to the success of the program. First, the generosity of the SCB in

annual funding provides certainty and scope for student projects. With funding the projects can be
developed all the way through the project management process, withoutgbknited as theoretical or

conceptual exercise. Equally as important, SCB members have taken an active interest in the student
LINE2SOGax YSSiGAYy3a YR YSyG2NAy3a &GdzZRSyida IyR LN
relationship.

Current and past jects include harvesting rainwater, redeveloping underutilized spaces, feasibility of
a2t NI NBaz2dz2NOSa F2N) aKFRSR ¢l fl1é6leasx odaAatRAYy3I | O

Communication

The intention of the SCLP is to produce results #re visible, durable, and serve as riid examples

2T adaAadlAylroAfAde GKAY1AYy3a FYR YIyYylF3aSYSyiaed hyS 2
LINE RdzOS |y 2dzi02YS GKFG A& &adGAff ISYSNIF GAhBI L2 AAI
mission, student teams recognize that their efforts not only transform the campus, but become highly

visible models of their achievements.

Lessons Learned

G SEFNYyAy3a o6& R2AYy3IE A& | LRoSNFdzxZ O2yOSLIiih ' yR af
the right guidance and supervision. Campuses are excellent laboratories for experimentation, but
outside professional support is critical for turning theoretical exercises into successful outcomes.

Contact

DavisBookhart

Senior Manager anbead, Sustaability

Hong Kong University of Science and Technology
dbookhart@ust.hk
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THE UNIVERSITY OF BRITISH COLUMBIA

UNIVERSITY OF
BRITISH COLUMBIA

UBC Sustainability Scholars

Working under the mentorship of partner organizations, the University of Briislumbia (UBC)
Sustainability Scholars are immersed in real world learning where they apply knowledge and research
skills gained ortampus towards addressing the pressing issues facing our partners, cities, and society at
large.

Among the many issues fagi regions, nations and the world, urbanization and climate change are at
the forefront. As of 2014, 54% of the total global population lives in the @jti®s2050, some estimates

by the United Nations suggest that the urban population share will inerdgsat least 2.5 billion
(leading to 70 per cent of global population living in cities). Associated with some 70 per cent of global
energy consumption and energy related greenhouse gas emissions, urban areas face complex, systemic
and societal challengeget are also seen as essential agents in the pursuit of a more sustainable future.

Universities are well suited to
help address these challenges
and at the University of British
Columbia (UBC), the campus
serves as a societwst bed for
the design, imfementation and
testing of sustainable solutions atis
a municipal scale. These efforts
support our teaching, learning
and research mandate while atgs
the same time help prepare
students to be agents of change &%

The UBC Sustainability Schola
Program facilittes corporate
university  partnerships  and
embeds highly qualified graduate
students within partner organizations through a paid internship model. Under the mentorship of partner
staff, students experience real world learning and apply their research skillse at the same time
helping partners build capacity to address sustainability challenges in the community.

¢CKS ! ./ {dAGFIAYlFIoAfAGE LYAGAIFIGADGS 6! {LO YIyl3Sa
graduate students to support and furth their sustainability efforts across a range of thematic areas
including climate adaptation, local food, transportation, zero waste, green buildings and wellbeing.

Communication

To date, mentors and students report a high level of satisfaction withptiogram. In 2014/2015, 30
Sustainability Scholars made significant contributions in helping private, pabticonprofit and First
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Nations partners advance a number of sustainability aspirations; partners included the City of

+ yO2dzOSNE . NAGAAK /2fdzYoAl Qa YIF22N) KERNRBSt SOGNR
FortisBC, amongst others. Based on the successes to datgréiggam expanded to include new

partners in 2015, with furtheexpansion expected next year.

Beyond career development, the Scholars are able to expand their professional network and share their
work with the broader community through an online projectréity and presentations. After their
project is complete, students remain engaged through an online network of alumni.

In addition to providing benefits to the partners, communities, and the Scholars themselves, the
LIN2EINI Y | RRa G2 ( gSdisshyinatbs Nibrisiedaflas otheys2tas dc@lBrate their
own research undertakings and helps advance a civil and sustainable society.

Lessonsearned

Conducting evaluations with both the scholars and the mentors at the conclusion of the internships has
been essential in maintaining partner and student satisfaction and overall program quality. As the
program expands to include more partners, project topics and a greater breadth of students from the
UBC community, better coordination with other existingpbgrams and offices on campus that offer
sustainabilityrelated curricular and ceurricular learning experiences for students is essential. Further,
while the principal internship period runs from early May to midgust each year, the program offers
someflexibility to accommodate partner needs.

Contact

Victoria Smith

Director, Communications and Community Engagement, UBC Sustainability Initiative
University of British Columbia

victoria.smith@ubc.ca
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OZYEGIN UNIVERSITY

Sustainable Development Principles Understanding as a Leading Foci of Sectoral
Education

.FaSR 2y hlé&S3aAay ! yADBSNEAAGE QA dehdevblapmehtdpsncigheS @S f 2 L
targeted as one of the leading foci in its Sectoral Education program model whicht@iatsidge
LINA G GS aSO02NDa NBIdZANBYSydGa F2NJ SYLX 2eloAfAade

Reallife problems for undergragate students start right before the graduation. Graduating candidates
need a variety of skills to face the
challenging life conditions and the
competitive work environment in
Turkey. On the other hand, private
sector companies can most of the
times be hegant in employing new
graduates for their lack of the so
Ol £ f SIRA WHNBSELISNR S
bridge this gapa Sectoral Solutions
model hasbeen introducedinvolving
six different courses with various
learning methods ranging from guest
speakers, idustry analysesnd case
studies to company practicum
projects. These Helassroom
experiences are augmented with the second dimension of Sectoral Solutions that takes the students out
to the field and allows them to personally experience different indastas well as different functional
departments through systematically planned internship opportunities. Integration of the principles of
sustainable development is one of the key items aimed to be delivered in this model by taking an
embedded approach anihcluding these principles to the extent possible. For example, SEC 302 course
on Local Expertise discusses also the crosscutting issues for all sectors from population dynamics,
resource scarcity to climate change and even big data with an associategteject.

Communication

As is the most recent norm in the business world, OZU believes that the principles of sustainable
development should be part of the everyday life of OZU community involving education and research,
infrastructure and operations aselN as social responsibility efforts. OZUs sectoral education program
model serves in this by actually integrating these to the sectors and the business world in general. The
courses area mandatory part of the curriculum for Business Students and elextioe all other
students. An increasing number of OZU students are becoming a part of this program, cooperating with
189 companies to date.

Lessons Learned

Emphasized by the recent decisions of Sustainable Development Goals and COP21 on Climate Change,
is time to move forward to undertake a major role as universities. Such complementary and
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